
CITY OF  
National City, CA

INVITES YOUR 
INTEREST IN 

THE POSITION OF

City Manager

is highly desirable. Experience as a City Manager or Assistant City 
Manager having worked with elected officials is highly desired. 
Any combination of education, training, and experience that 
could likely provide the required knowledge, skills, and abilities 
will be qualifying.

THE COMPENSATION
The salary for the City Manager is open and competitive, depending upon 
qualifications. The City offers an excellent benefits package, including:

Retirement – All career City employees are members of the California 
Public Employees’ Retirement System (CalPERS). 
Tier 1: 3% @ 60 (8% employee-paid) – Employees hired on or before 
March 21, 2011. 

Tier 2: 2% @ 60 (7% employee-paid) 
- Employees hired between March 22, 2011 and December 31, 2012
- Employees hired on or after January 1, 2013 who are classified as continuing 
or “classic” members of CalPERS as defined by the State of California Government 
Code and CalPERS regulations.

Tier 3: 2% @ 62 (6.75% employee-paid) – Employees hired on or after January 1, 
2013 who are new members to CalPERS. 
Retiree Health Benefit – $20.00/month for each year of service with National 
City as the City’s contribution towards their medical insurance premium.
Health and Dental Insurance – The City provides a Cafeteria-style plan in 
which each employee receives a fixed amount to purchase health and dental 
coverage. Health coverages is available through Kaiser Permanente and Health 
Net. Dental is available through Delta Dental. Proof of insurance is required for 
employees that do not choose to take health and/or dental coverage. The City 
provides $1,200.00/month with a cash-in-lieu option for unused contribution.
Annual Vacation Leave – 1-10 years of service accrues 10 hours/month of 
vacation leave. 11+ years of service accrues 13.33 hours/month of vacation leave.
Holidays – 10 City holidays annually. Also, each employee shall be credited 
with 5 floating holidays at the start of each fiscal year, and pro-rated according 
to date of hire for new employees. 
Life Insurance – The City provides a Term Life Insurance coverage equivalent 
to the employee’s annual gross salary, up to a 
maximum of $150,000. Additional 
Voluntary Life Insurance is available 
at employee’s own expense.
Long-Term Disability – The 
City pays the total cost of this 
benefit to provide income 
protection in the event 
of an extended absence 
due to a non-job-related 
illness or injury. Short-

Term Disability Insurance is available at 
employee’s own expense.
Special Compensation – Employees 
who are regularly required to use their 
bilingual skills in the performance of 
their duties shall receive a bilingual pay 
differential of 2%.
Other benefits provided by the City include 
9 days of administrative leave, 8 hours of 
sick leave per month, family and medical 
leave, executive salary bands, tuition 
reimbursement, Employee Assistance 
Program, 125 Flex Spending Program, 
workers’ compensation, recreation and 
entertainment discounts, and employee 
credit union.

TO APPLY
If you are interested in this outstanding 
opportunity, please visit our website at 
www.bobmurrayassoc.com to apply 
online.

Filing Deadline: 
March, 29, 2019

Following the closing date, resumes will 
be screened according to the qualifications 
outlined above. The most qualified 
candidates will be invited to personal 
interviews with Bob Murray and Asso-
ciates. Candidates will be advised of the 
status of the recruitment following finalist 
selection.Finalist interviews will be held 
with the City of National City City 
Council. A select group of candidates 
will be asked to provide references 
once it is anticipated that they may be 
recommended as finalists. References 
will be contacted only following candidate 
approval.

If you have any questions, please do 
not hesitate to call Mr. Gary Phillips at:

(916) 784-9080



THE CITY
The City of National City is a full service, 
general law city serving a vibrant, socio- 
economically diverse community. National 
City’s multi-cultural population, mild climate and 
central location make National City a great place to 
live and work. The City takes great pride in its rich history 
and traditions, diverse cultures, dynamic and progressive atmosphere, 
strong community spirit, schools, neighborhoods and vibrant business  
districts. 

National City, San Diego County’s second oldest city, is truly “In the center 
of it all.” A thriving bi-national region of 5 million consumers, the City’s competitive 
edge is its central location, transportation network, and business industry. National 
City is 10 minutes from everywhere and positioned for prosperity, with proximity 
to the San Diego Bay, US-Mexico border, downtown San Diego, international 
airport, rail, San Diego State University, and other colleges and universities.

National City is circled by interstates 5 and 805, and highways 54 and 15. The 
San Diego Trolley and the Metropolitan Transit System (MTS) service National 
City 7 days a week. These transportation resources conveniently connect the 
City to the region.

National City is home to over 3,000 businesses – a remarkable number for a city 
with a population of approximately 61,000. As one of the healthiest business climates 
in Southern California, National City businesses come from various industries and 
sectors. Business types range from small family-owned operations to multi-million 
dollar corporations. National City also boasts the highest sales tax per capita in 
the County.

The National City Marine Terminal, part of the Unified Port of San Diego, is the 
most advanced vehicle import and export facility on the West Coast, processing 
more than 270,000 vehicles annually. Lumber is also imported from the Pacific 
Northwest for construction use throughout the region. National City’s port 
area extends three miles along San Diego Bay and is part of the largest U.S. 
Navy installation on the West Coast.

National City’s 87.2 acres of park land exceed the statewide norm. The 
City’s four major parks include El Toyon Park, Kimball Park, Las Palmas Park, 
and Sweetwater Heights Park. Duffers 
of all ages are invited to golf the 
National City Golf Course. For 
hot summer days, visit the 
National City community 
pool – Las Palmas. The 
National City recreation 
division provides pro-
grams at the Olympic-
sized pool as well as at 

six recreation centers and two senior 
citizen centers. Over twenty different 
instruction classes are offered in athletics, 
dance, and crafts at the various centers.

The City boasts 10 elementary schools, 
2 middle schools, 1 high school, and 1 
community college. 

THE 
ORGANIZATION
National City is a general law city and 
operates under the council-manager 
form of government. The City Council 
has an elected Mayor, Vice Mayor, and 
three Councilmembers who are elected 
at large for a term of four years. The 
citizens of National City also elect the 
City Treasurer and City Clerk.

The City Council is responsible for setting 
policies, enacting ordinances, adopting 
the budget, reviewing the General Plan, 
appointing committees, and appointing 
the City Manager and City Attorney. 
The City Manager is responsible for 
carrying out policies and ordinances of the 
City Council, appointing City department 
heads, and overseeing the day-to-day 
operations of the City. The City Manager 
also serves as executive director and 
secretary of the Community Develop-
ment Commission of the City of  
National City and may delegate that 
authority. National City is a full-service 
city, organized into the departments of 
City Manager, City Clerk’s Office, City 
Attorney’s Office, Building, Planning, 
Engineering/Public Works, Finance, Fire, 
Police, Housing & Economic Develop-
ment, Community Services, Information 
Technology, Library, Neighborhood 
Services, and Human Resources. 

For more information on the City of 
National City, please visit their website at:

www.nationalcityca.gov

THE 
POSITION
Subject to general legislative 
direction of policy, the City 
Manager enforces and 
administers the provisions 
of laws and ordinances; 
plans, coordinates, and pro-
vides overall direction of the 
work of all City departments; 
and prepares recommendations 
and advises the City Council on matters 
requiring legislative action and on all important 
matters relating to City affairs. It is the responsibility of the City Manager to 
prepare original drafts and recommend ordinances, resolutions, and contracts. 
The City Manager institutes all programs and policy changes as directed by the 
City Council and reviews materials from various departments being submitted 
for City Council action in order to determine its completeness and readiness. 

Essential duties of the City Manager include, but are not limited to: planning 
work programs and proposing an annual budget providing for the balancing of 
revenues and expenditures; developing a capital improvement program; administering 
approved programs and budgets; counseling with and advising commissions 
and boards; conducting special studies designed to increase the efficiency 
and economy of municipal operations; representing the City in a 
variety of meetings and public functions; coordinating the general 
activities of the City government with other governmental 
agencies, private groups, and citizens in solving a variety of 
problems dealing with intergovernmental activity or local 
situations; determining and preparing recommendation 
needs of the City, both with City Hall and in the entire City; and 
approves personnel, purchasing, and general fiscal actions.

THE IDEAL CANDIDATE
The City of National City seeks a City Manager with exceptional 
interpersonal, leadership, communication, and negotiation skills. The 
incoming City Manager will be a seasoned individual and forward-thinking 
visionary who is fiscally conservative and capable of handling economic 
development while ensuring the long-term financial stability of the City. 
The ideal candidate will continue to move the City in a positive direction 
by providing clear direction to staff, engaging and building relationships 
with the business community, and bringing a broad perspective to 
further developments. A candidate who possesses appreciation 
for and understanding of diversity within a City organization and 
community will be valued. 

The selected individual will show strength 
of character and willingness to stand by 
recommendations to the Council, as 
well as the ability to work with the 
Council toward consensus on difficult or 
complex issues. The new City Manager 
will not be afraid to make tough decisions, 
thinking analytically and acting strategically. 
As a leader, the ideal candidate will create 
an environment where employees feel 
empowered to excel. Candidates should 
possess excellent management skills and 
be able to delegate effectively while 
holding staff accountable.

The ideal candidate will have knowledge 
of and skills in management theory and 
practice; municipal organization proce-
dures; and laws, rules, and regulations 
concerning the operation of municipal 
government. It is expected that the  
selected candidate will possess the 
ability to plan and enforce a balanced 
budget; plan, direct, and coordinate a 

varied work program; supervise 
and delegate authorities 

and responsibilities; meet 
with citizens’ groups 
and organizations and 
analyze and resolve 
complaints or make 
recommendations on 

requests for services; 
and establish and maintain 

effective working relations 
with the community at large, the 

City Council, subordinate officials 
and employees, and public officials of 
other jurisdictions.

The typical candidate will possess a 
Bachelor’s degree in public administration 
from an accredited college or university, 
along with extensively responsible admin-
istrative experience in the planning, 
coordination, and financing of varied 
municipal activities; a Master’s degree 
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